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President’s Message:





�


This past semester a number of issues have kept your officers very busy.  


We have received several concerns, complaints, and grievances that have been handled with positive results.  We have had others that have required the use of CTA attorneys and that are presently in progress.  Because of confidentiality issues, we are not at liberty to discuss any of the cases, but we would like to assure the members that our fellow instructors are being well represented.  If you have concerns or complaints, feel free to contact Al Ortiz, so that the grievance committee can serve you.








Continued on back page….





President’s message…





Continued from page one….





Parity pay negotiations for hourly instruction has been completed.  You will receive three payments this year.  The first will be a retro payment for the months of August to November in your December 10th check.  The next payment will be made on February 10th for December’s work.  The third payment will take place in the June 10th pay check for the second semester.  Any money left over will be given in a separate check covering August 2003 to May 2004.  There are many reasons for the agreed upon disbursement plan. If you would like the details feel free to call me and I will be happy to explain.





Instructors who could benefit from AB 1207 would be happy to know that STRS has finally developed a formula for districts to calculate the cost saving factors of the 2 or


2+2 incentive.  I have been talking to President Rodríguez regarding this issue on a weekly basis.  I hope the district will soon come to a decision regarding this issue.  I will continue my weekly talks with him and his representatives until a decision is made.





Many of you are wondering about negotiations.  I would like to thank all faculty members who responded to the survey regarding negotiation issues. Chief negotiator Larry Paulsen and the team reviewed the forms and then wrote and submitted a package proposal to the administration.  The administration should be responding to the proposal at the next scheduled meeting which will take place on Friday, December 12, 2003.  Hopefully, Larry will be able to report at January’s meeting that progress toward settling a contract was and continues to be made.





There are many more issues that face us continually, but these are some of the important ones that members seem to be the most interested.  Feel free to contact me if you have concerns or questions.  If I do not have an answer, I will do my best find the answer. Feel free to contact me at the NEW SJDCTA telephone number - (209) 298-7414.





On behalf of the SJDCTA officers, I would like to thank the association membership for its continued support and trust in us.  We are privileged to serve an outstanding and professional group of individuals.  We hope that you all have a restful and enjoyable winter break and return ready to begin the spring semester.





Sincerely,


Joe Gonzales


SJDCTA President





Fifty-Six Faculty Sign on to SJDCTA 


Fifty-six faculty have joined SJDCTA as of mid-November, 4 full time faculty and 52 adjunct faculty.  Currently there are 205 full time faculty members and 146 adjunct faculty members.  Five full time faculty are religious objectors; 14 are agency fee payers (non-members).  No adjunct faculty are religious objectors; and 220 are fee payers. 


Please see Membership, page 2….�	








UNEMPLOYMENT BENEFITS FOR ADJUNCT FACULTY





	Adjunct faculty in the California Community College system have the legal right to apply for and receive unemployment benefits.  Entitlement is based upon an Appellate Court decision in March, 1989, Cervisi, et al vs. CUIAB.


	Adjunct faculty may apply if they are unemployed after the end of any quarter/semester, i.e. after the last day of scheduled workload.  An adjunct teacher is officially out of work until the first day of the new quarter/semester begins.





Please see Adjunct Faculty, page 2….
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Membership grows in Fall 2003 Semester





Though there are many benefits to joining SJDCTA, perhaps the most important is a million-dollar liability policy.  In our litigious society, you never know when a student may sue you!  Additionally, one criterion for assessing the merit of grievances that require attorney representation is whether or not the faculty member is in the union.  As a union member, these benefits potentially save you from bankruptcy and losing your job.


The dues for members and non-members (fee payers) are exactly the same, $928 per year, $92.80 per month for full time faculty; $135.75 per year, $13.57 per month for adjunct faculty.  If you are a current full time CTA member in another school, the dues are only $47.50 per year, $4.75 per month.


For more information on other SJDCTA benefits and/or signing up, please contact JoAnn Cataldo, Membership Chair, 954-5561.


-JoAnn Cataldo, Membership Committee Chair.





Continued from front page….





ADJUNCT FACULTY ARE ELIGIBLE FOR UNEMPLOYMENT BENEFITS





	This means that if you are an adjunct faculty, you may receive unemployment benefits between breaks such as Christmas and summer, if you are not employed at another college at that time.  If you have insufficient enrollments to perform on an offered contract or if you are not offered a contract and are not otherwise employed, you can file a claim with your local California State Employment Development Department (CSEDD) office.


	After your last day of regular employment as an adjunct instructor, go to your CSEDD and provide them with your name, social security number and school district.  To be eligible you must be able to work, be available to work and be actively seeking work.  You are not expected nor required to look for employment outside your line of work.


	If for some reason your claim is denied, immediately file an appeal.





-Mary Little, Adjunct Concerns Committee Chair.
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Community College Association Update


From CCA President, Cathy Crane-McCoy


President's Message, December 2003


		


In the recent Advocate I suggested that the last few months have been much like a ride on a roller coaster. Well I would have to admit that I don't think that that has changed. Perhaps I could even say it is time to take some Dramamine!  Since November 17 and Governor Schwarzenegger's inauguration he has indeed been very active, making and proposing changes, repealing legislation and making appointments. The most recent twist is to place a cap on spending and the utilization of Prop 98! 


Despite all of this I was reassured just this past Monday, December 1 that the governor is speaking and conferring with CTA, especially in regards to his most recent proposal of the March budget bond. I remain hopeful and trust the power of CCA/CTA and its representing of us and all of its 335,000 members. 


As 2003 comes to an end and the holidays come upon us it is hard to not reflect on the past and wonder about our future.  Budget strategies and ideas abound from Governor Schwarzenegger and his new staff, including bad implications for us with Prop 98.   But until we see the governor's January budget all of these are just speculations. For some the holidays and the end of the year bring a sense of renewal and hope, for me I have had to fight off feelings of pessimism and fear.  By nature I see myself as an optimist but these past few months of change in California have made me weary and leery!  We will have a clearer idea in January with the governor's budget what the next few months and year have ahead for us. 


The roller coaster may seem to be on an awkward spiral but be assured that CCA/CTA is there for you and will be representing both part time and full time faculty as we proceed ahead in 2004. Have a safe and happy holiday.





From the CCA website: http://www.ccafca.org





my.calstrs.com Provides Easy Access To Your CALSTRS Account





Go to � HYPERLINK "http://www.calstrs.com" ��www.calstrs.com�, and click on the “register” button to get access to “my calstrs”.  myCalSTRS provides most CalSTRS Defined Benefit Members, Retirees, and Beneficiaries access to specific retirement information.  Additional services and access for additional CalSTRS member groups will be added in the future.  Currently, registered users can view their current Annual Statement and 1099R(s), or download various forms to update personal information.
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