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AP 2430 Governance Committee Structure  

Reference: Education Code Section 70902 

Adopted 3-10-87 Amended 06-28-94 Amended 10-17-95 Amended 11-17-98 Amended  03-21-00 
Amended 5-17-90 Amended 12-06-94 Amended 04-15-97 Amended 05-18-99 Amended  08-15-00 
Amended 4-07-92 Amended 02-21-95 Amended 06-17-97 Amended  11-16-99 Amended 04-12-02 
Amended 4-06-93 Amended 04-04-95 Amended 03-03-98 Amended 10-19-99 Amended 09-25-02 
Amended 1-11-94 Amended 07-18-95 Amended 06-02-98 Amended  01-18-99 Amended  10-14-03 
Amended  2-14-06 Amended 04-12-07 Amended 09-13-07 Amended 03-11-08 Amended 05-10-11 
Amended 07-08-08  Amended 05-12-09 Amended 01-26-10 Amended  02-11-11 
Amended 09-30-08  Amended 09-29-09 Amended 05-11-10 Amended  04-26-11
Title Changes – October 28, 2010 

College Diversity Committee

Committee Composed of:  Vice President of Human Resources and Employee Relations, 
Director of Outreach and Community Relations, one division dean/director, Director of 
Student Support Services (as an expert on services for the disabled), Director of Student 
Activities, three faculty members, two classified members (one appointed by the California 
School Employees Association and one by the Classified Senate), two students, two 
community representatives.  The committee membership shall include at least one each from 
the following categories: Asian/Pacific Islander, African-American, Hispanic, women, 
disabled, senior citizens, and veterans.  Committee members may represent more than one 
category.  Employees of the District may not serve as community representatives.  Executive 
Secretary:  Vice President of Human Resources and Employee Relations 

Committee Responsibilities: Monitor and review matters related to the development and 
implementation of the District’s staff diversity/affirmative action program for staff and 
students, including equity issues, and evaluate progress toward affirmative action goals.  
Make recommendations for the promotion of equal employment and educational opportunity 
within the college.  Monitor achievement of goals of the Student Equity Plan.  Submit 
recommendations on student equity to the Matriculation and Student Access Committee as 
appropriate.

Advisory Relationships: Advisory to the Vice President of Human Resources and Employee 
Relations 


