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San Joaquin Delta College
COMMITTEE BOOK
2001 - 2002
Committee Summary
College Diversity Committee

Committee Responshilities:

Committee responsibilities: Monitor and review matters related to the devel opment and implementation of
the college's staff diversity/affirmative action program for staff and students, including equity issues, and
eva uate progress toward affirmative action goas. Make recommendations for the promotion of equal
employment and educational opportunity within the college.

Committee M ember ship:

Director of Human Resources and Affirmative Action, Director of Extended Opportunity Programs and
Services, one division chairperson/director, Director of Disabled Students Programs and Services (as an
expert on services for the disabled), Supervisor of Student Activities, three faculty members, two classified
staff members, two students, two community representatives. The committee membership shall include at
least one each from the following categories: Asian/Pacific Idander, African-American, Hispanic, women,
disabled, senior citizens, and veterans. Committee members may represent more than one category.
Employees of the college may not serve as community representatives.

Executive Secretary: Director of Human Resources and Affirmative Action
Advisory Relationships.

Advisory to the Director of Human Resources and Affirmative Action.

Member ship:
|Karen Andersen ||John Martinez |
|Dee Brown, 2000-02 - 15t term (AS) ||Kim Mompean, 2000-02 - 1t term (CS) |
[Norris Cooper, 2000-02 - 15 term (ASB) ||Michael Okopedeghe, 2000-02 - 1%t term (ASB) |
[David Ferrell |[Sally Castillon, 2001-03 - 15t term (MS) |
|C3/nthiaGatIin, 2000-02 - 2nd term (AS) || Elizabeth Zulueta, Executive Secretary |
|Vicki Marie, 1999-01 - 15t term (AS) |[2 Vacant - Community Representatives |
|
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