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San Joaquin Delta College                       Faculty/Staff Incident Report  
Student Services Office

Horton Administration, Room 107
Phone: 209-954-5005
Name of Faculty/Staff Member: 

Division/Department:                                                       Phone Number/or Ext: 

Student Information

Student Name:                                                             Student ID: 

Course Name (if applicable):
Location of Incident: ( Office         ( Classroom       ( Other _____________________     

Date of incident: 

1. Please describe the nature of the incident. Please be as detailed as possible. (You may also attach any supporting documentation if necessary):
2. What disciplinary action would you recommend in regards to this incident? (Please review the Standards of Conduct, Policy 5500 on the reverse side of this form.) 

( Administrative Warning              ( Misconduct Probation             ( Suspension

( Other: 


I certify that the information I have given is accurate to the best of my knowledge.

Signature:





Date: 

Please submit this report to the Office of the Vice President of Student Services located in the Horton Administration building, Room 107. You will receive an update concerning this incident within ten working days. 
Reference: Education Code Section 66300 



Standards of Conduct BP5500
A. Definition of “Good Cause”

1.
The following conduct shall constitute good cause for discipline, including but not limited to the removal, suspension or expulsion of a student. “Good Cause” includes, but is not limited to the following verifiable offenses and/or conditions:

a. Continued disruptive behavior, continued willful disobedience, habitual profanity or vulgarity, or persistent abuse of a student, college personnel or visitors to the campus.


b. Assault, battery, or any threat of force or violence upon a student, college personnel, or visitors to the campus.


c. Willful misconduct.


d. The use, sale, possession, or being under the influence of alcohol, illegal drugs, or any other controlled substance on campus or at any college-sponsored event or activity. 


e. Persistent smoking in non-smoking-designated areas.


f. Dishonesty, including cheating, plagiarism (including plagiarism of a student publication), or engaging in other academic misconduct.  See, Administrative Procedure 5500A“Definition of Academic Dishonesty.”


g. Forgery, alteration or misuse of college documents, records, identification, or knowingly furnishing false information to the district.


h. Lewd, indecent or obscene conduct or expression on campus or at any college-sponsored event or activity.


i. Unauthorized entry or use of college facilities.


j. Possession of any weapon or explosive device on campus.


k. Wagering and gambling.

l. Hazing, or any act that injures, degrades, or disgraces an individual.


m. A health condition (whether communicable or non-communicable) for which continued participation in the educational program presents a valid concern for the protection of the health and safety of the student, other students, college personnel, or members of the public.



n. Unauthorized access or attempt to access restricted computer data.

o. Robbery, extortion, causing or attempting to cause damage, stealing or attempting to steal district or private property on campus, or knowingly receiving stolen district or private property on campus.









Standards of Conduct AP 5500
B. Scope of Removal and Suspension

1. A faculty member may remove a student from class up to two consecutive class meetings for "good cause.”  An administrator or classified staff member may remove a student from an area under his or her supervision for up to 48 hours for "good cause."  If, in the opinion of the faculty member, administrator, or classified staff member, the cause for the student's removal from the class or supervised area is such that additional steps are necessary or administrative action is required, the faculty member administrator, or classified staff member shall immediately provide a written report of the reasons for the action and a recommendation for further action to the Vice President of Student Services.  The Vice President of Student Services will provide a copy of the faculty member's report and recommendation to the appropriate Division Chairperson, Director, or other responsible manager.  A faculty or staff member may not remove the same student from a class more than once in any six class meetings or from another supervised area more than once in any two week period without reporting the removal to the Vice President of Student Services.
